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2020 REVISED MANUAL ON CORPORATE GOVERNANCE 
(In compliance with the Revised Code of Corporate Governance,  

SEC Memorandum Circular No. 24 series of 2019) 
 
The Board of Directors, Management, stockholders, employees, and staff of PRIME MEDIA 
HOLDINGS, INC. (“PMHI” or the “Corporation”) hereby commit themselves to the 
fundamental principles of sound corporate governance and best practices contained in this 
2020 Revised Manual of Corporate Governance (“2020 Revised Manual”), and acknowledge 
the same as necessary components of sound strategic business management that will guide 
the Corporation in the attainment of its corporate goals and in enhancing its value for the 
benefit of all its stakeholders. 
 
This 2020 Revised Manual is adopted in compliance with Securities and Exchange 
Commission (SEC) Memorandum Circular (MC) No. 24, Series of 2019, which adopted the 
Code of Corporate Governance for Public Companies and Registered Issuers (hereinafter the 
“Code”). Consequently, this 2020 Revised Manual supersedes the Corporation’s Revised 
Manual on Corporate Governance adopted pursuant to SEC MC No. 19, Series of 2016 (“2016 
Revised Manual”) issued on 31 May 2017.  
 

ARTICLE 1. OBJECTIVE 

 
Corporate Governance is the framework of rules, policies, procedures, systems and processes 
in the Corporation that governs the performance of the Board of Directors and Management 
and their respective duties and responsibilities to stockholders and other stakeholders which 
include, among others, creditors, employees, suppliers, investors, financiers, government and 
community in which it operates. 
 
This 2020 Revised Manual shall, as a general rule, institutionalize the principles of good 
corporate governance in the Corporation’s entire organization.  
 
The Board of Directors and Management, stockholders, employees, and staff believe that good 
corporate governance is a necessary component of what constitutes sound strategic business 
management and will therefore undertake every effort necessary to create awareness within 
the organization as soon as possible. 
 
The Corporation shall adhere to the principles of fairness, accountability, integrity, 
transparency and honesty to develop and uphold an ethical culture that will protect and 
promote the best interest of the Corporation for the common benefit of the Corporation’s 
stockholders and other stakeholders. The Corporation shall likewise adhere to the laws 
enfranchising its corporate existence and utility operations. As the Corporation progresses, 
this 2020 Revised Manual shall be kept under constant review and revision to keep abreast of 
the emerging and dynamic standards of good corporate governance practices.   
 

ARTICLE 2. DEFINITION OF TERMS 
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